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LEARNING OBJECTIVES

1.Learn about the history and journey of partnership
between tribes in Idaho and IDHW Division of Public
Health in cultural awareness context.

2.Explore the dynamics and impact of a learning and action
network model for structured and innovative
collaboration — Idaho Tribes and Public Health Learning &
Action Network.



IDAHO PRESENTERS

Tribes in Idaho:
Jennifer Dickison,
Health Director |
Kootenai Tribe of
daho (Panelist)
John Wheaton,
Emergency

Management Planner
| Nez Perce Tribe
(Panelist)

Idaho Department of Health and Welfare:
. Palina Louangketh, DSL MHS, Bureau Chief and Tribal Liaison | Idaho

Department of Health and Welfare, Division of Public Health (Co-
presenter and Panelist)

. Fred Martin, Tribal Relations Manager | Idaho Department of Health and

Welfare (Co-presenter and Panelist)

. Ashley Rundle, CHES, Manager, Strategy and Innovation | Idaho

Department of Health and Welfare, Division of Public Health (Moderator)

. Daly Hull, Project Filter Health Equity Outreach Coordinator, Bureau of

Community Health | Idaho Department of Health and Welfare, Division
of Public Health (Panelist)

. Stephanie Kurko, ESF8 Readiness and Response Planner, Planning

Section Chief, Bureau of EMS and Preparedness | Idaho Department of
Health and Welfare, Division of Public Health (Panelist)



THE JOURNEY
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TRANSFORMATIONAL CHANGE

« Extreme shift from one MINDSET to another
. Requwes shlft culture behavior, and mindset
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ldaho Tribes PHLAN™: SPO Framework

Structure Process Outcomes
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*PHLAN: Public Health Learning & Action Network



PARTNRSHIPS: Panel Presenters

Tribes in Idaho: Idaho Department of Health and Welfare:
Jennifer Dickison, . Palina Louangketh, DSL MHS, Bureau Chief and Tribal Liaison | Idaho
Health Director | Department of Health and Welfare, Division of Public Health (Co-
Kootenai Tribe of presenter and Panelist)
daho (Panelist) . Fred Martin, Tribal Relations Manager | Idaho Department of Health and
John Wheaton, Welfare (Co-presenter and Panelist)
Emergency . Ashley Rundle, CHES, Manager, Strategy and Innovation | Idaho
Management Planner Department of Health and Welfare, Division of Public Health (Moderator)
| Nez Perce Tribe . Daly Hull, Project Filter Health Equity Outreach Coordinator, Bureau of
(Panelist) Community Health | Idaho Department of Health and Welfare, Division

of Public Health (Panelist)

. Stephanie Kurko, ESF8 Readiness and Response Planner, Planning
Section Chief, Bureau of EMS and Preparedness | Idaho Department of
Health and Welfare, Division of Public Health (Panelist)
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